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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ADI TYA DEGREE COLLEGE

Name of the head of the Institution

Dr .B EV L Naidu

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08842376665
Mobile no. 9704376667

Registered Email

adckkd@di tya.ac.in

Alternate Email

nai dubevl @di tya. ac.in

Address LAKSHM NARAYANA NAGAR, KAKI NADA
City/Town kaki nada

State/UT Andhra Pradesh

Pincode 533003

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director D. BUELAH
Phone no/Alternate Phone no. 08842376665
Mobile no. 9440442223

Registered Email

buel ah@di tya. ac.in

Alternate Email

adckkd@di tya.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://aditya.ac.in/degree/assets/i

/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEC L Period From Period To
1 B++ 2.81 2016 15- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 02-Jan- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Di scussi on on academ c 06-Jun-2019 12
cal ender & workl oad 1

Di scussi on on 28- Sep- 2019 12
Departnental acticvities 1

& Subm ssi on of Al SHE

Conduct of Md exans & 10- Dec- 2019 12
NSS Canp 1



https://aditya.ac.in/degree/assets/img/AQAR-2018-19.pdf
https://aditya.ac.in/degree/assets/img/AQAR-2018-19.pdf

Purchase of |ibrary books 06- Mar - 2020 12
and | ab equi pnents 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Monitoring effective inplenentation of Academ ¢ Plan and Annual
pl an Use of ICT in Teaching Learning Process Conduct of Guest Lectures,
and Wor kshops Col l ecting feed back from students on teacher
cl asses for slow |l earners and especially for

of renedi al

I nstitutional
Sem nar s

per formance Conduct
SC and ST students.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Installation of LCD Projectors

Two New LCD Projectors were installed

Purchase of new Library Books

LI BRARY PURCHASED

Research Journal s Subscri ption

Subscription for new Journals was paid



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/25874_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/25874_Formation.pdf

suggest ed

OFFI CE AUTOVATI ON UPGRADATI ON DONE
W Fl UPGRATI ON DONE
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
ADI TYA ACADEMY 01- Nov- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 01- Nov-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege has a Managenent
Informati on System . ¢ Wbinars to host
to facilitate the Academ c Events,

St udent Paper Presentation, Annual Day
and Farewel | Functions in the
Departnents. . ¢ Al SHE Data on MHRD
Portal. « Online Procurenent of

| aboratory equi pnent. ¢« Online
Tendering . ¢ Accounting Software
(Accounts Leader) for all financial
data and managenent of accounting
records. ¢ Payroll Software for
preparation of Salary, Pension and
other related financial managenment -

Vi gi l ance Mechanismis established and
nmoni tored fromtine to tine. ¢ Regular
Reporting and Approval of the Governing
Body of the College. ¢« Regul ar Meetings
of the Provident Fund Conmttee. -
Regul ar Meetings of the Staff Council
for Reporting and Approval. < Annual
Academ ¢ Review Meeting to take stalk
of the academ c infrastructure,

academ c facilities and achi evenents of
the College and plan for the next
academ ¢ session. Student Information
System (SI'S) which collects all data



https://assessmentonline.naac.gov.in/public/Postacc/Quality/25874_Quality.xlsx

related to Student Life Cycle Enrol ment
i ncludi ng hostel, Adm ssion and Fees .
e Online Exam nation Form <« Online
Submi ssi on of Leave Application and
sanction thereof. « Online Monthly
Salary Slips sent to the Faculty -«
Student Internal Assessnent System

whi ch mai ntai ns Attendance Data, C ass
Tests and I nternal Assessnment Conponent
of Final Exam nation. . « Online
Student Feedback System < Library
Managenent — Autolib. ¢ College

Cal endar to informthe Academnmic and

Cul tural Events of the College ¢ Career
Gui dance and Pl acenent Cell mmintains
its own Information Site.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Curriculumnormally refers to the know edge and skills students are expected to
| earn through interactions , experiences planned and unpl anned activities,
events . Curriculumis the formal nechani smthrough which intended educationa
nmeans are achieved. The coll ege has a clear sequenced plan for curricul um
delivery. It ensures consistent teaching, |earning and assessnent procedures.
The college follows curriculumgiven by the affiliating university under CBCS
pattern. In the begi nning of each senester departnmental neetings are held with
the faculty nenbers to discuss the workload distribution anmong the faculty
menbers. Tine table commttee finalises the tine table well in advance and
communi cates to students. e-learning faculty through digital Library service is
made avail able for the faculty and students to further ensure effective
delivery of curriculum Each departnment prepares the cal endar of activities
i ke Extension Lectures , Industrial Visits, Goup D scussions ,

St at e/ Nati onal / Regi onal |evel Seminars in the respective subjects. The NSS unit
pl ans comrunity oriented activities to be taken up during the year The Head of
the Institutions conducts faculty neeting to di scuss the departnenta
activities and finalise the Institutional Annual Plan. Al the faculty nmenbers
prepare curricular plans relating to their papers and strictly adhere to it to
the extent possible. Text books and reference books are nade available with the
library. Various teaching methods are bei ng adopted dependi ng on the need of
t he subject. These nethods include Lecture nethod, Denonstration, field trips,
i ndustry visits, hands on training, semnars by students, group discussion,
etc. Another distinctive practice of the institution is engaging qualified
sci ence graduates for guiding |aboratory work besides the faculty. Regul ar
eval uation is done through Md senester exani nations, regular assignnents,
regul ar assessnent and viva-voce in practical classes, and Senester end
exani nations. Wekly tests and assignnments are conducted. Attendance is
noni tored online regularly both in the forenoon and afternoon. Canpus
recruitnment training is included in the tine table itself. . Qualified
graduat es guide the students in carrying out practical work besides the
faculty. Feed back on teacher performance is taken in regular intervals and if
the students are not satisfied with a particular faculty nmenber he will be
advised to inprove and necessary gui dance is given by the senior staff nenbers.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Trade life NI L
cycl es of
fi nanci al

product s

I ndi an NI L
fi nanci al

mar ket s

Banki ng NI L
and banki ng

operations

Dates of Duration
Introduction
17/ 07/ 2017 90
17/ 07/ 2017 90
17/ 07/ 2017 90

Skill
Development

Focus on employ
ability/entreprene
urship

ski |
devel opment

Focus on e
npl oyabi lity

Banki ng ski |
and banking devel opnent
oper ati onsBa

nki ng and

banki ng oper
ati onsBankin

g and
banki ng
operations
Banki ng ski |
and banking devel opnent

oper ati ons

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BBA BBA Digital marketing 14/ 06/ 2019
BSc Artificial Intelligence 15/ 07/ 2019
& Robotics (MCsAIR
BSc Dat a Sci ence, 15/ 07/ 2019
Statistics & CS
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc As per the University 01/ 06/ 2016
directive from Acadeni c
Year 2016-17
BCom As per the University 01/ 06/ 2016
directive from Acadeni c
Year 2016-17
BBA As per the University 01/ 06/ 2016
directive from Acadeni c
Year 2016-17

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled

Trade life cycles of 17/ 07/ 2017 60
financial products

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Il MECS 3
BSc 11 MECS 14
BSc 11 MBC 9
BSc 1l BBC 4
BSc 11 MBC 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is taken from students at the end of each academ c year in prescribed
format. Feedback is collected at departnental |evel and institutional |evel in
which views on curricululm teaching schedul es, teaching tools ,support
services are taken. Student assessnent outcones are discussed for taking
corrective nmeasures. Students: The points are cal cul ated according to the
grades given by the students in various criteria. The average and percentage of
various criteria are calcul ated. The strengths and weaknesses poi nted out by
the students are sunmarised. Faculty: Feed back fromteachers is taken during
staff neetings conducted by the Head of the Departnent. Their suggestions to

i nprove the academnmic environment is well taken. Parents: Feed back is also
collected fromthe parents during parent teacher neetings. Sone parents
regularly visit the college to enquire about their wards .Feed back is al so
taken from such parents. Alumi: Qur institution enjoys a strong support from
the alumi. They help the poor students to pay the exami nation fee and donate
college uniformcloth. Feed back is collected fromthe alumi on the quality of
teachers . laboratories , library etc. They can al so give their suggestions on
the new courses to be introduced. Enployers: Aditya college is known for its
pl acement record. Many Software conpani es conduct canpus interviews. Feed back
on the performance of the students recruited by themis taken and neasures to
i nprove their skills are inplenented. Feed back is obtained on quality
teachi ng, nmethods of teaching , use of ICT by faculty, students’ discipline,
lab facilities, library , conduct of exami nations, transport facility etc/

CRITERION II = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/25874_Projects_undertaken_1671777590.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc MPC 100 152 99
BSc MPCS 150 256 179
BSc MBCS 100 131 117
BSc VBC 50 72 50
BSc VECS 100 153 117
BSc MCCS 50 110 58
BSc ANl MVATI ON 50 62 40
BSc FORENSI C 100 146 105
SCl ENCE
BBA MANAGENMENT, DI 180 223 158
G TAL MARKETI NG
BCA COVPUTER 180 228 166
LANGUAGE
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1169 112 61 12 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 60 14 10 3 0

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students from different sections of society face different problems. There is every need to counsel them so that
they concentrate on studies. Sometimes psychiatrist help is also taken. Mentors are appointed for a batch of 30
students and they will counsel the respective students periodically. Depending on the performance of each
student slow learners are identified and special attention is paid to them..Difficult topics are explained to them.
This is a continuous process till the end of the academic year. Final year students are also advised to go for
higher studies and proper guidance is given to them. The parents/guardians of students who fall short of
attendance are informed to meet the mentors and corrective and preventive measures are implemented. Each
mentor maintains the entire student information which includes their innate talents such excellence in sports, and



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/25874_ict_tools_1671787857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/25874_e_resource_1671787992.xlsx

cultural events. State of art hostel facility is available in the college. Every student is taken care of by the hostel
wardens.

Number of students enrolled in the
institution

3036

Number of fulltime teachers Mentor : Mentee Ratio

73 1:42

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

73

73

0

3

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 1 Pri nci pal Youth Red Cross
awar d
2019 1 Pri nci pal Pol i ce dept. of
St at e Gover nnment
best services award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom 82 Vi 30/ 10/ 2019 20/ 12/ 2019

BBA 83 Vi 30/ 10/ 2019 20/ 12/ 2019

BCA 74 Vi 30/ 10/ 2019 20/ 12/ 2019

BSc 71 Vi 30/ 10/ 2019 20/ 12/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has taken efforts to inprove the performance of the students by
i npl enenting significant reforns in continuous internal evaluation. 1. Question
bank is provided for each subject 2. One m d semester exami nation on line in
each semester 3.Unit tests are conducted prior to sessional exam nation
4.Critical and renedi al assignnment are given 5. Answering the previous year
uni versity exani nation papers in the class roomby the faculty nenber 6. Conduct
of prefinal exam nation 7.Awardi ng grades for each practical and conduct of

practical exam nation for awarding internal Marks . 8. Attendance wei ghtage in
practical for internal assessnment 9.week end exam nations are conducted
10. nrodel papers are discussed 11. discussion on valued papers to address the

gri evances 12.weightage is given to quiz, group discussion and assi gnnents.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/25874_Honours_recieved_1671788590.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qurs is an affiliated college. The University decides the schedul e of senester
end exam nations. The Academ c cal endar is prepared and issued by the
Uni versity for each Academi c Year. Date of Reopening of Colleges after Sunmmer
Vacation, Adm ssion schedul e, exam nation schedule, list of holidays , |ast
date of instructions, last working day etc are inforned by the University

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https: //ww. aknu. edu. i n/ Academ cs/ ugsyl | abi . php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
82 BCom conput er 50 49 98
appl i cations
83 BBA Fi nance Sp 117 116 99
ecilization
74 BCA Comput er 108 87 80.5
Application
71 BSc Sci ence 678 606 89.3
G oups
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://aditya.ac.in/degree/assets/ing/sss-aqar-2019-report.pdf Score : 3.35

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
M nor 0 0 0 0
Proj ects
I nterdiscipli 0 0 0 0
nary Projects
I ndustry 0 0 0 0
sponsor ed
Proj ects
No file upl oaded.



https://www.aknu.edu.in/Academics/ugsyllabi.php
https://aditya.ac.in/degree/assets/img/sss-aqar-2019-report.pdf Score : 3.35

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Work shop on | ab
instrunmentation with
equi ptroni cs resource

per sons

Physi cs,
chem stry, bi osci ence,
m crobi ol ogy 70 staff and
30 students

09/ 10/ 2019

Wor kshop on
bi oi nformati cs and
statistics

Bi osci ence
, Mat hemati cs, statistics

08/ 08/ 2020

Sem nar
technol ogi es by M Pavan
Kumar, CEO Nyr os
t echnol ogi es

on | nnovativel/ new

Conput er sci ence

12/ 02/ 2020

Sem nar on pharnma
i ndustry (Chakravart hi

Chem stryUG PG Organic
chem stry, anal ytical
chem stry

22/ 02/ 2020

Wor kshop on facing
Interview, Interview
skills Leo Whyte

Al'l departnents

24/ 02/ 2021

Confl ul ence Sri pathi
G M Aparna Enterprises

Adi tya school of
Managenent 7 col |l eges and
600 students

28/ 12/ 2019

AURA 2020 G Siva sai
Ramakri shna Chartered
account ant 88

8 coll eges 300 students

31/ 01/ 2021

Sci -1 and 20

14 col | eges

07/ 02/ 2020

Constel | ati on Physics
Dr. V. Raghavendra and Sri

12 col | eges

16/ 02/ 2020

B. Vansi Kri shna
Prowess Conp . science
Dr.Perisis, Principal

AKNU Engi neeri ng
col | ege, M Pavan Kunmar,
Nyros Technol ogi es

7 col |l eges

25/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards




State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0
I nt ernati onal NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 0 30 50
nar s/ Wor kshops
Present ed 0 0 5
papers
Resour ce 0 0 2
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d envi ronnent NSS 2 98
day 5.6.19
14. 6. 19 Bl ood NSS 2 98
donati on day
21.6.19 NSS 2 155
26. 6. 19Anti drugs NSS 2 98
day
4,.7.19 Al luri NSS 2 88
Sitarama raju
bi rt hday
11.7.19Wr | d NSS 2 98
popul ati on say
15.7.19 Youth NSS 2 98
skill day
19. 07. 2019 NSS 2 98
Pl ant ati on Day
14. 7. 19Beach NSS 20 150
cl ean day
18.8. 19 Basic NSS 10 250
first aid
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Communi ty Best Services AP Police 98
Servi ces Awar d Depar t ment
Conmuni ty Best Services Red Cross Society 98
Servi ces Awar d

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS DM and HO Al DS AWARNESS 21 200
Ral | y
NSS DM and HO FI LERI A 20 190
CONTRCLL
NSS FOREST VANAM - VANAM 30 200
DEPARTMENT
NSS POLLUTI ON CLAY VI NAYAKA 2 98
CONTROL BQARD

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

t echni ci ans

sai durga

Nature of activity Participant Source of financial support Duration
To train and RANDSTAD | ndi a Adi tya Acadeny 90
conduct test / Private Limted
interviews for
pl acement
To train and Tata Institute of ADI TYA 90
provi de Soci al Sci ences ACADEMYManagenent
certification for (TISS) Adi tya Acadeny
managenent students
Ofers Banki ng and ADI TYA ACADEMY 90
certificate course | Financial Services
for managenent of India (BFSI)
students
To train lab Medi care | abs and ADI TYA ACADEMY 90

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship
[ QT

aT

Cor anandel
Fertilizers
. Kaki nada

11/11/ 2019

19/ 11/ 2019 20

I nternship
[ (QIT)

aT

AP paper
mills
Raj ahnmundry

11/12/ 2019

19/ 12/ 2019 20

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

t echnol ogi es

gr aphi cs and

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I nt ernati onal 28/ 03/ 2016 For cooperation 40
Technol ogi cal in the Fields of
Uni versity (I TU) Students, Faculty,
and staff
schol arship
Exchange
Techno Services 22/ 07/ 2016 Coachi ng and 50
Vi shakapat nam training on tally
ERP 9
Chevuri 24/ 06/ 2016 Training in 30




Chennai

mul ti medi a

Stratadi gm 15/ 05/ 2015
Education Training

Pvt. Ltd. Hyderabad

Trai ni ng and 60
certification of
students in banking
financial services

i nsur ances

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
600000 532689
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sti ng
Laboratories Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sti ng
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Exi sti ng
during the year (rs. in |akhs)
Classroonms with W-F OR LAN Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTO LI B Ful |y SQL VERSION 4.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15461 3900608 1857 298345 17318 4198953
Books
3372 906646 347 32495 3719 939141
Ref er ence
Books
Journal s 54 110000 2 3240 56 113240
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module Platform on which module

Date of launching e-




is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 212 185 212 5 2 10 10 100 0
g

Added 90 90 90 0 0 0 0 0 0
Tot al 302 275 302 5 2 10 10 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

face book page of the college www. aditya.ac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
400000 355000 900000 829556

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Hostels at Aditya are provided with state of art infrastructural facilities
to create such an excellent atnosphere that every innmate of the hostel com ng
fromseveral parts of the country considers it to be honme away fromtheir
hone. Separate hostel facility is provided for boys and girls. Security of the
inmates is taken care of. Nutritious food and mineral water are provided.
Libraries are considered to be the sources of the dissem nation of know edge
and information. The Library at Aditya has a rich and eclectic collection of
text books and reference books which proves to be highly beneficial to both the
students and the faculty for the augnentation of their know edge . It is fully
computerised and all its functions and operations are controlled through the
networ k of conputer systemthrough the library software. The library has a
coll ection of |arge nunber of volunes of books, periodicals, journals |,
magazi nes in the rel evant subject areas and nati onal newspapers. The library
al so provi des book-bank facility to both the faculty and the students of the
coll ege. To conplenent class roomteaching with E-Learning, the library has
computing facility conprising 13 Pcs with internet access. Wth the help of
the digital library, students are able to enbark on interdisciplinary projects
in diverse areas of study. Wth the skill based | earning ,students build a
deeper correlation of theoretical know edge with practical exposure.



www.aditya.ac.in

https://aditya.ac.in/degree/library.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support VI DYA DEEVANA 3213 73492600
frominstitution VASATHI DEEVANA
Fi nanci al Support
from Ot her Sources
a) Nati onal NA 0 0
b) I nternati onal NA 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Course 01/ 07/ 2019 150 ADI TYA ACADEMY
YOGA 21/ 06/ 2019 120 ADI TYA ACADEMY
REMEDI AL CLASSES 15/ 09/ 2019 150 ADI TYA ACADEMY
Mentoring System 01/ 09/ 2019 2500 ADI TYA ACADEMY

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAMPUS 700 700 300 150
RECRUI TMENT
TRAI NI NG
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://aditya.ac.in/degree/library.php

21 4148 1031 NA 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 16 B. SC CHEM STRY NANNAYA M SC
ANDHRA
2019 40 B. SC MATHS, NANNAYA M SC
PHYSI CS, ANDHRA
ELECTRONI CS,
STAT &
COVPUTERS
2019 8 B. COM COMMERCE NANNAYA M COM
ANDHRA
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0
SLET 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
KABADDI | NTRAMURAL 36
VOLLEY BALL | NTRAMURAL 36
BADM NTON | NTRAMURAL 30
TENNICO T | NTRAMURAL 30

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 FENCI NG Nat i onal 2 Ni Tl NI L CH.
HARI NADH,
MANI KANTA
SVAMY, S,
MEGHANA,
K. HENA
SRI
2019 FENCI NG Nat i onal 6 Ni |l NI L P. ADHI N



https://assessmentonline.naac.gov.in/public/Postacc/Placement/25874_Placement_1669360119.xlsx

ARAYANA,
P. VARAPRA
SAD, M NI
Kl THAMBI KA
, M
MANVATHA,
P. SAl
KUVAR

2019 BOXI NG Nat i onal 1 Nill NI L . AJAY
KUVAR

2019 ARCHERY Nat i onal 1 Nill NI L
BHARGAVI ,
SUDHA
SI Rl SHA

2019 Nat i onal 3 Nill NI L B.
TAEKWONDO CHANDRA
SEKHAR,
M V.
SURYA, B.
POCRNI VA

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Cl ass Representatives are nomi nated at the beginning of the Acadenic year based
on their all round performance both in Academ cs and other activities in the
preceding year .The Institute believes in the participation of the students in
the working of various adm nistrative bodies. They are included in the College
Magazi ne editorial board, Sports Conmittee Cultural Conmittee, Anti Raggi ng
Conmittee, Library Advisory Conmittee, Canteen Committee, Extra Curricul ar
Activities Commttee, Industrial Tour Conmttee etc. Student Union of the
coll ege works for the welfare of the students throughout the year and pursues
several activities within and outside the College Canpus. Various Cultural and
Extra Curricular activities |like Dancing , Singing, Goup Singing, Theatrica
Itens, Literary Itens are organi zed ¢ |ndependence Day, republic Day and
Teacher’s Day are Celebrated ¢ Every tear fresher’s Day, Coll ege Foundati on Day
NSS Day, International Yoga Day Annual Function and Farewell Functions are
organi zed ¢« Students are encouraged to participate in departnmental and Inter-
Col | egi ate Conpetitions and other Co- curricular Activities every Year. Sports:
Physi cal Education Director is appointed for Training and coaching the students
for various Sports and Ganes . The Col | ege provides Excellent facilities for
Cricket, Football, Basket Ball etc .Qur students excel in Sports and Ganes at

University , State and National Level

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

YES Aditya College A d Students Association (ADCOSA) was registered with

Regi strar of Societies Govt. O Andhra Pradesh with Regn No. 506 of 2016 : Al M
OBJECTIVES: i) To devel op Social contacts and spirit of fellow feeling anbng
its nenbers and to maintain a Library with good books, periodicals and News
Papers. ii) To strive for eradication of illiteracy. iii) To devel op the Soci al
and Cultural activities for welfare of the Society. iv) To conduct an Annual
General Body Meeting with menbers of the Association. v) Od students of Aditya
Degree Coll ege, staying abroad in foreign countries |like USA, UK, Singapore




will receive and provide tenmporary accommodation to the Indians. vi) To provide
Fi nanci al Assi stance for Infrastructural devel opnent of Aditya Degree Coll ege.
vii) To donate books to poor students. viii) To present Medals to neritorious
students. ix) To deliver Guest Lectures , when they visit Kakinada. The
Executive Conmittee headed by M. Ch.Kalyan is in touch with the Head of the
Institution. The nenbers participate in the special canps organi zed by the NSS
wi ng of the College. They provide necessary Financial Aid to carry out Welfare
Activities in the Adopted Village. Thy give Feedback on Curricul umon Teaching
Learning Facilities and Infrastructure available in the Coll ege. The

Associ ation neets once in a year and contribute for the devel opnent of the
Col | ege.

5.4.2 — No. of enrolled Alumni:

400

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

1) World Environnent Day 05-06-1990 2) International Yoga Day 21-06-2019 3)
Pl antati on Day 19-07-2019 4) |ndependence Day 15-08-2019 5) Play Vinayaka |dols
Distribution 31-08-2019 6) 71st Republic Day Cel ebration 26-01-2020 7) NSS
special Canp at Komargiri Village 07-01-2020 to 13-01-2020 Providing
Refreshnents to Vol unteers 8) Awareness on Corona D sease and Free 01.02. 2020
Medi ci ne distribution Program

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

This college is a private college recogni sed under 2(f) and 12(B) of UGC act.
Col I ege is managed by Governing body headed by Chairman. The Governing body is
assisted by the Principal. The College functions through various commttees
headed by the Principal. Senior lecturers are appointed as in charges of the
various commttees . They are assisted by three to four staff nmenbers. Adm ssion
committee is formed before the announcenent of results of internediate
exam nation. The committee | ooks after the adm ssion process adhering to the
schedul e announced by the University. The tinme-table committee collects work
| oad fromthe departnents deci des the nunber of sections in each programe and
franes the tinme table. The science committee decides the purchases to be nade
for conducting practical work keeping in view the change in syllabi in each
subject. The library comm ttee works on the new books to be procured during the
year. Exam nation commttee is formed with senior |ecturers to conduct
m dsemester and end senester exam nations and other conpetitive exam nations
conducted by the Government. Disciplinary commttee helps in maintaining the
canpus di sci pline and peaceful conduct of events conducted in the college. The
finance conmttee estinmates the budget requirements and submits to the Coll ege
comm ttee. The canpus mai ntenance conmttee is in charge of maintenance of
canmpus infrastructure, ICT facilities, office nmaintenance . The | QAC comittee
suggests measures to inprove quality in every aspect of functioning of the
col l ege and advi ses the departnments on faculty devel opnent, curricul um
pl anni ng, arrangi ng guest |ectures, conduct of seminars ,collection of feed
back on various aspects and continuously nonitors the AA process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

? Curricul um Devel opnent ? This
college is an affiliated coll ege,
curriculumis designed by the
uni versity. However, feedback on
curriculumis taken fromthe
faculty/students and it is submitted to
the university for further action. Some
faculty nmenbers are on the Board of
Studies of the University. Curricul um
is inplemented in such a way that there
is holistic devel opnent of the
students. Training in soft skills,
technical skills ,bringing out innate
tal ents through essay witing, group
di scussi ons. The Col | ege i ncl uded
Campus Recruitnment Test (CRT) in the
Curricul am

Teachi ng and Learni ng

? W always try to create an idea
| earni ng environnent in the
college. Virtual classrons are used for
utilising the services of senior
| ecturers in other colleges for online
t eachi ng. W& have six digital classromns
for the use of |ICT based teaching.
Regul ar traditional Lecture Method is
bei ng mai ntai ned on par with the new
technol ogi cal nethods, group
di scussi on., sem nar method. The
teaching staff prepare the course
material and | esson plan, work
programre and | esson plan before the
commrencenent of the classes according
to acadenmic plans to ensure a
systematic , effective and efficient
teachi ng mechanism ? To enhance the
quality of teaching , regular faculty.
Trai ni ng Progranmes and Faculty
Devel opnent Programmes will be
conducted .the faculty nmenbers are
encouraged to organi ze and take part in
such events. ? Renedial classes to slow
| earners ? Conmunication skills lab to
enhance | anguage skills of the students
? Industrial tours for broad exposure ?
Use of LCD in every class ? Digital
Learning Technol ogy ? The Col | ege
engages Qualified Science Graduates to
gui de the students to carryout the
Practical work besides the Faculty
Menbers.

Exam nati on and Eval uati on

? Senester end exani nations are
conducted by the University.
M dsenest er examnmi nati ons are conduct ed




by the college. Internal assessnent
mar ks are awarded based on the
performance of the student in the md
senmest er exam nati ons.

Research and Devel oprent

? More nunber of teaching staff are
encouraged to apply MRP, and ot her
Maj or Project funded by different
agenci es. Moreover, |ecturers are
notivated to undergo MOOCS and pursue
Ph.D. The faculty nenbers are
encouraged to do research in their
subj ects concerned by utilizing all the
facilities available in the Coll ege.
They are encouraged to: Publish their
research papers in national and
international journals, to take-up
projects in which both faculty and
students are involved. To attend
various training and devel opnent
activities at national and
international level. To contribute in
serving the surroundi ng comunity
t hrough various RD activities. To
actively participate in different
activities organi zed by professional
bodi es

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physi cal
Infrastructure / Instrunmentation: The
col |l ege has nore than 250 conputers
with internet connectivity with signal
strength of 200 MBPS. The library has
about 15000 text books and 4000
ref erence books. Library working is
automated with auto-lib software. It is
connected to inflibnet and has access
to e-journals. Six class roons have LCD
facility and canpus has open w -fi
Every class roomis well furnished. A
the | aboratories have the required
equi prrent

Human Resour ce Managenent

The Managenent recruits adequate
nunber of qualified Teachi ng and
supporting staff, Advertisenent is
gi ven in Newspapers Dependi ng on the
work | oad of each departnent new
appoi ntnments are nade. Faculty nenbers
are selected through witten test
foll owed by denopnstration class. Feed
back from students is taken to recruit
the faculty. The faculty are given
orientation by senior staff nmenbers.
Nati onal /regi onal sem nars are
conducted in the college. The newy
i nducted faculty will be trained in the
required areas and teaching
met hodol ogy. To nmeke the teachers of
the | atest devel opnents in their




concerned subjects , to update their
know edge and skills FDPs ,training
programes and wor kshops are organi zed.
Faculty nmenbers attend sem nars
organi sed by other colleges . Training
in ICT use and virtual teaching is
i nparted.

I ndustry Interaction / Collaboration

Al'l the departments of this Coll ege
are involved in Industry interaction by
way of organizing guest |ectures by
pronm nent people fromindustry on
| atest trends and devel opnents in the
i ndustry. They are also indulged in
sponsored research and consul t ancy
activities with industries which are
expl ained earlier. Wth the funds
recei ved under the above activities the
Managenent has devel oped i nfrastructure
facilities |ike augnent of
| aboratories, purchase of required
sof tware, books, etc. Internship /On-
the job Training is arranged by many
Institutions to our students like : i)
Coromandel Fertilizers, Kakinada ii)
A P. Paper MIls, Rajahrmundry iii)
NFCL, Kakinada iv) Sai Sudha Hospitals,
Kaki nada Leadi ng soft ware giants |ike
TCS, W pro, Infosys , Tech Mahindra
, Capgenmini, etc, visit the college for
canpus recruitment.

Adm ssi on of Students

Students and Parents who visit the
Col | ege are counselled and a
Clarification on various courses
offered by the College is provided to
them Application formalong with the
prospectus is given to them. After the
t hrough scrutiny of applications, a
nmerit list is prepared on the basis of
mar ks obtai ned by the students in the
qual i fyi ng Exam nati on and adm ssi ons
are nade as per the nerit list and the
interview of the students. The Coll ege
scrupul ously follows the rul e of
reservation to SC/ ST, OBC, Wnen,
differently abled , NCC, Sports and
M norities. PG Adm ssions are done
basi ng on the Commbn Entrance Test
conducted by the University by
foll owi ng Reservation System 83. 33 of
seats are filled through University
Counsel ling and the renai ning 16. 67 of
seats are filled through Managenent

Quot a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Admi ni stration Pl anni ng and Devel opnent : Frequent
staff neetings at departnental |evel
are organi zed along with
representatives of various comittees
for effective and tinmely feedback. In
t he begi nning of the academ c year | QAC
nmeeting i s conducted and resol utions
are adopted, planning the academ c
activities , Quality inprovenent
strategies, Introduction of new courses
, I CT inplenentation teaching and
procurement of Library Books,
Laboratory Equi pnents and additiona
Computers ,all these Resolutions are
pl aced in the Coll ege Wbsite.

Fi nance and Accounts Anal yst Software i s being used

St udent Admi ssion and Support Admi ssi ons are done online by the
Uni versity and support services details
are available on the Institution
website Library services are avail abl e
t hrough | NFLI BNET and DELLNET.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2019 NA NA NA 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching

staff
2019 58 18
t echni cal technical [20/12/2019 |23/12/2019
Trai ni ng Tr ai ni ng
in e- in the use
content de of
vel opnent |Attendance
Sof t war e

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development




programme
NA 0 Nill Ni |l 0
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
5 5 4 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Addi tional increnments Transport Facility Free Medi cal Check-up
and pay/incentives. Provi dent Fund G oup Supply of Study Materi al

Provi sion for provident I nsurance Student Mentoring

fund Sponsoring faculty Transport Facility
to FDPs, Training Schol ar shi ps Free ships

Progr anes, Wr kshops. TA Fee Concession for
and Payment of Qut st andi ng Per f or mance

Regi stration fee for publ at 2 level. Placenent

i shi ng/ presentingpapers. S Training Hostel Facility

abbatical and Academ c
| eave for PhD, M Phil,
Post Doctoral Pragrame
and for Industrial
training. Free Mdical
Checkups. Loan agai nst
sal ary. Transport
Facility Provident Fund
G oup Insurance On Duty
facility for pursuing PhD
progr ames

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Financial resources of the institute are nanaged in a very effective and
f ool proof manner . There is fully conputerized accounts departnment in the
institute. The Coll ege has a governing body. Every year budget proposals
i ncluding i ncone and expenditure details are being submtted by the college to
t he governing body for their consideration and approval. The proposals are nade
on different heads such as | aboratory equi pnents, Library expenses salary
payment, building infra structure and ot her naintenance expenses. The
managenent conduct internal audit by appointing a coomittee. They woul d exani ne
t he budget proposals, receipts, bills and vouchers and supporting docunents for
the current year. The accounts are audited by a chartered accountant under the
I ncome tax act. The external audit is updated till date. There were no
significant objections raised by the auditors

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nannaya University 42000 to organi se NSS speci al
canp
No file upl oaded.




6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes ADI TYA
ACADEMY
Admi nistrative No NA Yes ADI TYA
ACADEMY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Feedback obtained from Parent Teacher association on the quality of Teaching
Learning Facilities. 2. Suggestions on new courses to introduced 3.
Participation in the activities of NSS Unit of the College. 4. Donation
recei ved from PTA for conducting events in kind

6.5.3 — Development programmes for support staff (at least three)

1. Support staff of the college are encouraged to go through conputer training
and they are asked to serve at various departnents where there is a need of
conput er assistance. Staff who are deputed at Adm ssion section are given
i ndependent systens to have a good nmastery over the computer techniques. 2.
Juni or Assistant and Senior Assistant are trained to handle CFMS , through
which all the bills have to be processed. 3. Sonme support staff are trained to
handl e equi pnent in the |aboratories

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post Accreditation initiative(s) (nmention at |east three) Introduction of new

courses B.Sc MCCS B.Sc Artificial intelligence and robotics B.Sc Data science

and statistics and conmputers science B.Sc Forensic science Subm ssion of data
for NNRF Constitution of | QAC Recognition under 2(f) 12 (B)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Feedback 20/ 04/ 2020 04/ 04/ 2020 06/ 04/ 2020 800
from
St udent s
2019 Tr ai ni ng 25/ 05/ 2019 25/ 05/ 2019 29/ 05/ 2019 63

Pr ogr ammes
to Teachers

2019 Academ c 28/ 03/ 2020 28/ 03/ 2020 31/ 03/ 2020 63
Audi ts

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NATI ONAL 25/ 01/ 2020 25/ 01/ 2020 70 40
VOTERS DAY
G RL CH LD 24/ 01/ 2020 24/ 01/ 2020 60 40
DAY
| NTERNATI ONAL 08/ 03/ 2020 08/ 03/ 2020 150 20
WOVEN S DAY
BASCI FI RST 18/ 08/ 2019 18/ 08/ 2019 50 80
Al D PROGRAMME
BLOOD 20/ 09/ 2019 20/ 09/ 2019 10 30
DONATI ON
CONSTI TUTI ON 26/ 11/ 2019 26/ 11/ 2019 50 60
DAY

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Beach cl ean day, Wrl d environnment day observation,
clay Vinayaka idols Use of Paper cups/Stainless steel
Envi ronnent al Hazards such As d obal
Cbserving Earth Hour, Installation of Solar

power requirenment

War m ng , aci d Rai ns,

Pl anti ng of Trees, use of
gl asses, Awar eness on
Ozone Depl etion ,
Panel s in the canpus. 20 of the

is met from Paperl ess Comuni cati on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff




advantages
and disadva
ntages

contribute to

community

and

local

2019 1

1 21/ 06/ 2
019

YOGA
TRAI NI NG

VEDI TAT
[ON ,
PHYSI CAL
EXCERCI SE

118

2019 1

1 14/ 07/ 2
019

BEACH
CLEANI NG
DAY

108
CLEANI NG
BEACH
DI SPCSI NG
PCLYTHI N
VH CH IS
HARAMPUL
TO SEA
LI FE

2019 1

1 13/ 08/ 2
019

ORGANS
DONATI ON

NEED TO 90
ORGANS / E
YESDONATI

ON

2019 1

1 19/ 07/ 2
019

PLANTAI ON

DI STRI B
UTI ON CF
SAMPLI NGS

TO
VI LLAGERS

100

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HUMANVALUES AND
PROFESSI ONAL ETHI CS

01/ 08/ 2015

BOOKLETS WERE

DI STI BUTED TO STUDENTS
FACUTY MEMBERS STRESS THE

NEED TO RESPECT HUVAN
VALUES THEY ARE ALSO

ADVI SED TO FOLLOW ESHI C
OF THE PROFESSI ON THEY
CHOOSE Human val ues and
pr of essi onal

ethics are
conpl enentary to each
ot her. Wereas hunan

val ues convey personal

convi ction, ethics
descri be the accepted

principles and standards
of conduct about

nor al
duties and virtues as
applied to an
or gani zati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| NDEPENDENDAY 15/ 08/ 2019 15/ 08/ 2019 120
WOVENS DAY 08/ 03/ 2020 08/ 03/ 2020 155




HUVAN Rl GHTS DAY 10/ 12/ 2019 10/ 12/ 2019 140

UNO DAY 24/ 10/ 2019 24/ 10/ 2019 70
GANDHI  JAYANTHI 02/ 10/ 2019 02/ 10/ 2019 110
CONSTI TUTI ON DAY 26/ 11/ 2019 26/ 11/ 2019 70

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Planting of Trees,  Use of clay Vinayaka idols ¢ Use of Paper cups/Stainless
steel glasses, ¢ Awareness on Environmental Hazards such as ¢ d obal Warm ng
,acid Rains, Ozone Depletion , Qobserving Earth Hour, e« Installation of Solar

Panel s in the canpus. ¢ 20 of the power requirement is nmet from solar source, ¢

Use of LED bul bs and tubes  Paperl ess Communi cati on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Mentoring System 2. Goal : In todays conpetitive
| andscape a nentoring relationship can help student’s an edge that
differentiates themfromtheir peers. Students benefits froma relationship
wi th soneone who may provide know edge, insight, support, guidance, and open
doors for their relationships are at the heart of our Mentor Program OQur goa
is to help nentees to build the foundation for a relationship which provides
youth with the connection, stability and confidence to envision and pursue a
brighter future. Faculty provide gui dance to students on Academ c and Non-
Academ c issues. 3. The Context : Faculty nmenbers talk to the students |ike a
mentor with a belief that a nentor is soneone who can hel p students nove to the
next | evel, solve problens, think differently, view new possibilities, select
new habits, neet new people, change to a whole new way of |ife and doing
busi ness. Faculty as Mentors will always open doors for our students and help
themrealize their potentials. 4. The Practice : Process of Mentoring LEVEL 1 :
Li stening - when Students begin to express what they are | earning and what-e
LEVEL 2 : Asking Questions - The attitude of asking for nore information
through they want to do with their life, they beconme nore confident and
accountable to those ideas. questioning gives the students an opportunity to
expand and develop their ideas (e.g. “Wiat LEVEL 3 : O fering Feedback - G ving
Students a constructive feedback on their ideas, do you nmean by that?” “Tell ne
nore about this.”) LEVEL 4 : On-going Support -Taking interest and offering on-
goi ng encour agenent to encouragi ng them by |ooking froma different point of
view help to strengthen their ideas. the ideas will help to nmake sure the
i ndi vi dual takes action in accordance with the ideas. In Aditya Degree Coll ege,
Kaki nada each teacher mentor is allotted with 20 students. They neet once in a
nmonth to di scuss about the acadenic and non academic matters. Mentors are
taking overall care of the students and try to solve their problens to the
maxi mum possi bl e extent and if not they forward the issue to the nanagenent for
further action. Mentors will also keep constant touch with parents of nentees
and take the issues to parents if necessary. 1. Title of the practice
Busi ness with Ethics (Charity Oriented Entrepreneurship) 2. Goal : This is
based on the four policies, such as to inculcate habit of serving anpong
students, to nmaintain the trust, to ensure the sustainable devel opnent of both
the Institution and society and to be a good citizen. 3. The Context : The
Student’s Social Responsibility (SSR) novenent is not new and has been
gat hering monmentum for well over a few decades in India and our students felt
it as their cup of tea. Here we encourage our students to do sone service to
the society and we nake themas true citizens of tonorrow. 4. The Practice : To
i ncul cate and encourage the habit of Hel ping Hands to the poor and needy and at
the same time to enhance the entrepreneurial attitude, our students organizes




this “Business with Ethics (Charity Oiented Entrepreneurship)” for three days
after college hours which consists of Food courts, Play Zones and Shoppi ng
area. Students purchase the items fromthe nmarket at a reasonable price and
they sell themw th reasonable profit. This practice nmakes themto enhance

their entrepreneurial skills and help thema lot in their comng future.

Parents and general public are invited for this program The profit earned is
totally spent on A d age honmes, O phanages, and Rehabilitation centres. This
has got a good response and even the nedi a appreciated the sane and we have

becone the TREND SETTERS for other college students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://aditya.ac.in/deagree/assets/inn/ NAAC- SSR- REPORT. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Aditya Degree Coll ege offers a nunber of support services to students from
SC/ ST, OBC and Economical |y Waker Sections, Students with different abilities
and Overseas students. ASSS provi des conprehensive services to students from
pre adm ssion up to course conpletion. It helps to identify the needs of the

students and facilitates | earning w thout inpedinments. The objective of Support

Services is to help the student in overall devel opnment in Acadenmics , Skill

Oientation, inmparting soft skills and guiding themto excel in Sports and

Ganmes and Conpetitive Exans. To put an end to all the hassles of G aduate
Students confront for appearing for Canpus Placenents. Aditya Degree Coll ege

Kaki nada i ntroduced Canpus Recruitnment Training( CRT) in the Year 2010. The

Trai ning and Placenent Cell of College provides an opportunity to offer
coaching for certain conpetitive Exam nations. The Librarian displays the
advertisement clippings about the various conpetitive exans on the library

noti ce board and even displ ayed on departnent notice board W have been
training our students for nore than a decade and excelled in canpus placenents:
Thereby paying a path that | eads to top organi zations such as |Infosys, Wpro,
TCS, Tech Mahindra, ILM and nany nore. Aditya Degree College is aware of the
probl ens that students face while attendi ng Canpus Recruitnent Tests. CRT is
included in the Regular Tinme-Table. Th CRT is an endeavour to resolve all such
probl ens effectively. In CRT Progranme the students will be provided with
previous test papers with answers, updated pattern of exam nations and FAQs
(Frequently Asked Questions) . Canmpus Recruitnment training is not limted to
witten tests , it also includes of group discussion, Tel ephonic interviews,
CRT Examination at the end of each year and personal interview for the bright
future of students in the IT and other sectors, CRT includes GD topics and tips
on how to outshine conpetitions. CRT Programe has played a key role in
enhancing the Coll ege reputation for which we have received the best Coll ege
award from Governnent of Andhra Pradesh, At CRT, W also give coaching for
conpetitive exam nations such as | CET, AUCET, KRUCET, ANUCET, ANURCET. Etc. The
students are able to grab the Best Ranks in these Exami nations during the |ast
few years. A special Oientation programme is conducted for inproving the

English proficiency and conmunication skills anmong the students from ot her

states of India and fromother countries |ike Nepal, Sudan, Afghanistan,

Ni geria, Rwanda, Uganda, |vory Coast and etc. This resulted in attracting nore
nunber of foreign students fromacross the globe and Aditya is the only Coll ege
in Degree pattern to have ore nunber of foreign students throughout the state
of Andhra Pradesh. Students Selected In Various Canpus Drives During Last Six
Years Academi c Year 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
2019-20 No. O Students sel ected 239 257 290 395 484 447 1543 1031



https://aditya.ac.in/degree/assets/img/NAAC-SSR-REPORT.pdf

Provide the weblink of the institution

https://aditya.ac.in/degreel/pl acenents-2019-20. php

8.Future Plans of Actions for Next Academic Year

1. To subnit proposals for grant of Autonony after the Second Cycle of RE-
ACCREDI TATI ON by NAAC. 2. To Procure H gh End equi pnent |ike Atonic Absorption
Spect rophot onet er, UV Spectrophotoneter to devel op research Laboratory. 3. To
continue to encourage department to organi ze Senminars / Wbinars. 4. To get nore
MOUs / Col |l aboration to arrange faculty exchange/ student exchange. 5. To
coll aborate with Industries to arrange Internship for students. 6. To arrange
Facul ty Devel opnent Prograns by experts . 7. To encourage Alumi participation in
the events organi zed by the College. 8. To inplenent the National Educational
Council by starting mghty disciplinary courses .



https://aditya.ac.in/degree/placements-2019-20.php
http://www.tcpdf.org

